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Skupina MTX Group a.s. a v8echny spole¢nosti, které
do ni patfi (dale jen "Spole¢nost"), jsou pfesvédceny
o dulezitosti odpovédného socidlniho a etického
chovani a citi odpovédnost v(iCi  svym
zaméstnancum. Spoleénost a jeji zaméstnanci navic
nesou odpovédnost vUci vSem partnerdm za zajisténi
vysoké urovné integrity a sluSnosti.

Eticky kodex (dale jen ,kodex®) stanovi z&kladni
zasady a pravidla, jimiz se fidi vztah spole€nosti k
jejim zaméstnancim a vnéjSimu prostfedi a z toho
vyplyvajici chovani zaméstnancl spole¢nosti.

Cilem kodexu je propojit obecné firemni hodnoty s
vybranymi kazdodennimi praktickymi situacemi a
poskytnout navod, jak se v téchto situacich spravné
chovat. Kodex nenahrazuje pravni pfedpisy.

Kodex neni pouhym formalistickym cviCenim ani
dokumentem, ktery by mél zlstat jen tak v Supliku. Je
to zivy dokument, ktery musi byt konfrontovan s
kazdodenni realitou. Musi si jej vzit k srdci vSichni,
kdo chté&ji aktivné pfispivat k utvareni této vysoce
vykonné podnikové kultury.

Kodex je zavazny navigacni systém, ktery nam ma
pomoci v situacich, kdy si klademe otazku, jaké
chovani je spravné a jaké nepfijatelné. Systém, ktery
podporuje ocenéni spravného chovani a odrazuje od
ospravedIfiovani neetického chovani jako néceho, co
je prijatelné. Kodex pomlze podpofit chovani
zaméstnancl, které je v souladu se stanovenymi
zasadami, a pfispéje ke zlepSeni firemniho prostfedi,
a tim k budovani "vysoce vykonné firemni kultury".

Spole€enska odpovédnost a dlouhodoba udrzitelnost
jsou pro nas dulezita témata, proto naSe strategicka
rozhodnuti jsou s timto v souladu a jsou vyc€lenény
potiebné zdroje pro jeho wudrzovani a dalSi
zlepSovani.

Kodex chovani se vztahuje na vSechny zaméstnance
spolecnosti, ktefi jej musi dodrzovat. VSichni vedouci
zaméstnanci a ¢lenové vedeni spole€nosti jsou na
prislusné urovni odpovédni za dodrzovani Kodexu
chovani v Utvarech spolec¢nosti, které Fidi.

Spole¢nost buduje svou firemni kulturu jako vysoce
vykonnou. Zaméstnanci spolecnosti jsou povinni
seznamit se s hlavnimi zdsadami podnikové kultury a
chovat se v souladu se vSemi kroky, které popisuje.

e Dobfe znam své zakazniky a jejich potfeby.
o Kvalitni sluzby zakaznikdm jsou pro mé prioritou.

e Jsem otevieny a pratelsky a podporuji tymového
ducha.

MTX Group a.s. and all the companies that belong to
it (the “Company”) are convinced of the importance of
responsible social and ethical behaviour and feel a
responsibility towards their employees. In addition,
the company and its employees have a responsibility
to all partners to ensure a high level of integrity and
decency.

The Code of Conduct (hereinafter referred to as the
,CoC*) sets out the basic principles and rules
governing the relationship of the company to its
employees and the external environment and the
resulting behaviour of the company's employees.

The goal of the CoC is to link our general corporate
values to selected everyday practical situations and
to provide guidance on how to behave properly in
those situations. The CoC does not replace
legislation.

The Code of Conduct is not a mere formalistic
exercise, nor is it a document that should just be left
in the drawer. It is a living document that must be held
up against everyday reality. It must be taken to heart
by all those who wish to actively contribute to the
shaping of this high-performance corporate culture

The Code of Conduct is a binding navigation system
intended to help us in situations where we are
wondering what correct behaviour is and what is
unacceptable. A system that encourages the
appreciation of good behaviour and discourages the
justification of unethical behaviour as something that
is acceptable. The CoC will help to promote
employee behaviour that conforms to established
principles and contribute to improving the corporate
environment, thus building a "high-performance
corporate culture".

Social responsibility and long-term sustainability are
important topics for, so our strategic decisions are
aligned with this, and the necessary resources are
allocated to maintain and further improve it.

The CoC applies to all company employees, who
must comply with it. All senior employees and
members of company management are responsible
at the appropriate level for compliance with the CoC
in the units of the company which they manage.

The company is building its corporate culture into one
that is high-performance. The company's employees
are obliged to acquaint themselves with the main
principles of corporate culture and to behave in
accordance with all the steps that it describes.

¢ | know my customer and their needs well.
o High-quality customer service is my top priority.
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e Pracuji nejen na svém osobnim rozvoji, ale i na
rozvoji ostatnich.

e Pfichazim s novymi napady a prosazuji zmény.
o Chovam se jako zodpovédny vlastnik.
e Jsem spolehlivy a pinim své sliby.

e Pro svou praci si stanovuji naroéné a méfitelné
cile.

e Rozhodnuti, ktera ¢inim, jsou zalozena na faktech
a ocenuji etické souvislosti svych rozhodnuti.

o Vim, Ze lidé, ktefi hledaji nové cesty, maji pravo
délat chyby a poucit se z nich.

Spole¢nost ma za cil budovat dlouhodobé vztahy se
svymi zakazniky a klienty. ZajiStuje prava k nakladani
s vysledky &innosti v procesu obchodovani, vyzkumu
a vyroby tak, aby nebyly poruseny vlastnicka a
autorska prava, nedoslo k moznosti prodeje padélkd,
pravidla pro ochranu dusevniho vlastnictvi v celém
dodavatelském  fetézci, partnery a ostatni
zainteresovane strany.

Spole€nost provozuje své cinnosti v souladu se
zdkonnymi povinnostmi a vede fadné a pfesné
zdznamy o obchodnich transakcich. Vnitfni pfedpisy
spole€nosti  splfiuji veSkeré relevantni pravni
predpisy a nafizeni, standardy, regulacni opatfeni,
odpovidajici postupy a o¢ekavani komunity.

Zameéstnanci jsou prokazatelné Skoleni a musi:

e zachovavat profesionalni pfistup k zakaznikim a
klientim.  Vykazovat dostateéné znalosti,
dovednosti, otevienost, spolehlivost a snahou
pomoci.

e zakaznikim a klientdm poskytovat pouze
informace, které jsou jasné, pravdivé a zalozené
na faktech.

e zajistit, aby podminky a €innosti, za nichz je vztah
se zakaznikem a klientem realizovan, byly pro néj
transparentni a srozumitelné.

e nabizet pouze takové sluzby, které jsou v souladu
se zajmy zaméstnavatele.

e chranit davérné informace svéfené zakazniky a
klienty a zpfistupnit je stejnym zplsobem jako
vlastni divérné informace dle vnitfnich smérnic
(Fizeni dokumentovanych informaci, ochrana
osobnich udaju), platnou legislativou a smluvnimi
ustanovenimi se zakaznikem.

e vhodnym zpusobem informovat zakazniky a
klienty o podminkach nebo rizicich spojenych s
uvazovanymi transakcemi. Pokud zaméstnanci
nemaji dostatecné znalosti nebo dovednosti v
urcité oblasti, musi se vyvarovat poskytovani
nekvalifikovanych rad nebo konzultaci
zakaznikovi.

e zakaznikiim a klientdm poskytovat takové sluzby,
rady nebo spolupraci, které nevedou k poruseni

¢ | am open and friendly and promote team spirit.

¢ | work not only on my own personal development,
but also on the development of others.

e | come up with new ideas and advocate changes.
¢ | behave as a responsible owner.
e [|I'mreliable and | keep my promises.

¢ | set challenging and measurable goals for my
work.

e The decisions | make are based on facts and |
appreciate the ethical context of my decisions.

e | know that people who are seeking new paths
have the right to make mistakes and learn from
them.

The company aims to build long-term relationships
with its customers and clients. It secures the rights to
dispose of the results of activities in the process of
trading, research, and production so that property
and copyright rights are not infringed, there is no
possibility of selling counterfeits, rules for the
protection of intellectual property throughout the
supply chain, partners, and other stakeholders.

The Company conducts its business in accordance
with its legal obligations and maintains proper and
accurate records of business transactions. The
Company's internal policies follow all relevant laws
and regulations, standards, regulatory measures,
appropriate  practices, and expectations of
stakeholders.

Employees are demonstrably trained and must:

e maintain a professional approach to customers
and clients. Demonstrate sufficient knowledge,
skills, openness, reliability, and a willingness to
help.

e only provide customers and clients with
information that is clear, truthful, and based on
facts.

e ensure that the conditions and activities under
which the relationship with the customer and client
is conducted are transparent and understandable.

o only offer services that are consistent with the
employer's interests.

e protect confidential information entrusted by
customers and clients and disclose it in the same
manner as its own confidential information in
accordance with internal guidelines (documented
information  management, privacy policy),
applicable law and contractual provisions with the
customer.

e appropriately inform customers and clients of the
terms or risks associated with the transactions
under consideration. If staff do not have sufficient
knowledge or skills in a particular area, they must
avoid giving unqualified advice or consultation to
the customer.

e provide services, advice or co-operation to
customers and clients that would not result in a
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nebo obchazeni danovych nebo jinych povinnosti
zakaznika a klientd, jak vyplyvaji z platnych
pravnich predpisa.

Zakladnim predpokladem naSich vztahll se
zdkazniky, dodavateli a dal8imi zainteresovanymi
stranami je dGvéra, ktera je zaloZena na povinnosti
micenlivosti. VeSkeré informace tykajici se naSich
obchodnich partnert, které ziskame v pribéhu nasi
prace, musime chranit jako davérné.

Z&dné informace tykajici se nasich zakaznikd, klientd
a obchodnich partneri nesméji byt predavany
neopravnénym osobam a mohou byt pouzity
vyhradné k ucelu, pro ktery byly shromazdény.

Zameéstnanci jsou povinni dodrzovat pozadavky
zakonnych  predpisG a internich  pfedpisl
zaméstnavatele tykajici se duvérnosti a nakladani
s osobnimi udaji.

Uspéch zaméstnavatele je do znaéné miry ovlivnén
kvalitou a mirou komunikace a spoluprace mezi
zaméstnanci.

Zaméstnanci musi byt vici sobé pratelsti a otevieni
a podporovat tymového ducha. Musi dodrzovat
pravidla spoleCenského chovani a standardy kvality
spoluprace se zaméstnanci (internimi klienty). Musi
pracovat nejen na svém osobnim rozvoji, ale i na
rozvoji ostatnich. Musi s nimi sdilet vSechny
informace, o nichz maji dlivod se domnivat, ze pro né
mohou byt dulezité. Vedouci pracovnici musi
podporovat dalSi vzdélavani zaméstnancl a
poskytovat jim veSkeré dostupné znalosti, které jsou
potfebné k vykonu jejich €innosti.

Mira moralky v chovani zaméstnancd ovliviiuje
povést zaméstnavatele, pfispiva k utvareni firemni
kultury a ma vliv na motivaci a vykonnost
zaméstnancu.

Zameéstnanci se musi zdrzet jakychkoli forem natlaku,
Sikany, mobbingu a sexualniho obtézovani ostatnich
zameéstnancl. Nesmi zneuzivat svého postaveni pfi
jednani s ostatnimi zaméstnanci. Musi s ostatnimi
zaméstnanci oteviené hovofit o svych nazorech a
projevovat zajem o jejich nazory.

V pfipadé, ze zaméstnanec zjisti pochybeni
v jednani, které neni v souladu se zasadami a pokyny
tohoto kodexu, hlasi toto poruseni pFfimému
nadfizenému nebo povéfenému pracovnikovi dle
Clanku 37 tohoto kodexu. V pfipadé uznani
pochybeni nastava disciplinarni Fizeni, které muaze
zahrnovat i ukon&eni pracovniho poméru. Pokud
chce zaméstnanec ucinit oznameni obsahujici
informace o mozném protipravnim jednani, které ma
znaky trestného Cinu nebo pfestupku nebo porusuje
pravni pfedpis nebo predpis Evropské unie upravujici

breach or circumvention of customer’s and
clients' tax or other obligations as they arise under
applicable law.

The basic premise of our relationships with
customers, suppliers and other stakeholders is trust,
which is based on the duty of confidentiality. We must
protect all information regarding our business
partners that we obtain in the course of our work as
confidential.

No information regarding our customers, clients and
business partners may be passed on to unauthorised
persons and may be used solely for the purpose for
which it was gathered.

Employees are required to comply with the
requirements of statutory regulations and the
employer's internal regulations regarding the

confidentiality and handling of personal data.

The success of an employer is largely influenced by
the quality and degree of communication and
cooperation between employees.

Employees must be friendly and open with each other
and promote team spirit. They must follow the rules
of social behaviour and quality standards for
cooperation with employees (internal clients). They
must work not only on their personal development but
also on the development of others. They must share
with them any information they have reason to
believe may be important to them. Managers must
support staff training and provide them with all
available knowledge needed to perform their job.

The degree of morality in employee behaviour affects
the reputation of the employer, contributes to the
formation of corporate culture, and impacts the
motivation and performance of employees.

Employees must refrain from any form of coercion,
bullying, mobbing, and sexual harassment against
other employees. They must not abuse their position
in their dealings with other employees. They must
talk openly to other employees about their own
opinions and show interest in their opinions.

If an employee becomes aware of misconduct that is
inconsistent with the policies and guidelines of this
CoC, the employee shall report the violation to his/her
immediate supervisor or designee as per article 37 of
this CoC. If the misconduct is acknowledged,
disciplinary action will be taken, which may include
termination of employment. Should an employee
want to make a report containing information about a
possible illegal act that has the characteristics of a
criminal offense or misdemeanor or violates a legal
regulation or a regulation of the European Union
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specifické oblasti, mize pro takové oznameni vyuzit
postup popsany v predpise na ochranu
oznamovatell (Whistleblowing).

V zajmu zaméstnancl je dosahovat co nejlepsSich
pracovnich vysledkd. Tato snaha muze byt narusena
nebo zmarena, pokud zaméstnanci projevuji nizkou
miru ohleduplnosti.

Zaméstnavatel océekava, Ze zaméstnanci budou
jednat tak, aby umoznili dosahnout vysoké
produktivity.

Zaméstnanci musi dbat na to, aby svym chovanim na
pracovisti neobtéZovali ostatni zaméstnance a
neohroZovali jejich zdravi a bezpecnost.

Zaméstnanci musi udrZzovat pofadek na svém
pracovisti a v jeho okoli.

Spole¢nost podporuje a zprostfedkovava pozadavky
kone¢ného uzivatele na vyrobky / sluzby, v rdmci
udrzitelného podnikani (napf. snizovani uhlikové
stopy, recyklace ...), bez ztraty postaveni na trhu.

Spole€nost provadi své ¢innosti v souladu s platnymi
zakony a predpisy a zajiStuje potfebna povoleni a
registrace, a to bud pfimo, nebo nepfimo
prostfednictvim svych zastupcd a subdodavateld
(dodavatelsky fetézec, plnéni etického kodexu pro
dodavatele), a usiluje o podporu udrzitelnych postupt
a o neustaly pokrok v pribéhu celého Zivotniho cyklu
produktd a sluzeb.

Spole¢nost identifikuje, posuzuje a predchazi
potencialnim negativnim dopadim na Zivotni
prostfedi, jak ma uvedeno ve své politice, strategii a
cilech.

Aby zaméstnavatel uspél v konkurenénim prostredi,
musi mit k dispozici vysoce efektivni procesy.

Zaméstnanci proto musi aktivné a neustale
upozornovat odpovédné pracovniky na moznosti
zlepSeni stavajicich pracovnich procesd. Musi
navrhovat napady a prosazovat zmény. Odpovédny
zaméstnanec je povinen na tyto navrhy v pfiméfené
Ihaté reagovat.

Jednim z faktord vnimani zaméstnavatele verejnosti
je chovani jeho zaméstnancu.

Zameéstnanci musi respektovat dobré jméno svého
zaméstnavatele tim, Ze vZdy zachovavaji
profesionalni vystupovani.

governing specific areas, s/he can use the procedure
described in the Whistleblowing Regulation for such
a report.

It is in the interest of employees to produce the best
possible work results. This effort may be disrupted or
frustrated if employees show a low degree of
consideration.

The employer expects employees to act in such a
way as to allow them to achieve high productivity.

Employees must ensure that their workplace
behaviour does not inconvenience other employees
or jeopardize their health and safety.

Employees must maintain the tidiness of their place
of work and its surroundings.

The company supports and mediates the end user's
requirements for products/services, within the
framework of sustainable business (e.g., carbon
footprint reduction, recycling ...), without losing
market position.

The company conducts its activities in compliance
with applicable laws and regulations and secures the
necessary permits and registrations, either directly or
indirectly through its agents and subcontractors
(supply chain, compliance with Supplier Code of
Conduct), and strives to promote sustainable
practices and continuous progress throughout the life
cycle of products and services.

The Company identifies, assesses, and prevents
potential negative environmental impacts as outlined
in its policy, strategy and objectives.

To succeed in a competitive environment, the
employer must have highly efficient processes at its
disposal.

Employees must always therefore actively and alert
responsible employees to possibilities for improving
existing work processes. They must suggest ideas
and advocate changes. The responsible employee is
obliged to respond to these suggestions within a
reasonable period.

One factor in the perception of the employer by the
public is the behaviour of its employees.

Employees must respect the good name of their
employer by always maintaining a professional
demeanour.

ORO01-03_CodeOfConduct_MTX_Group_10_2023.docx

Page 6 of 15



Zaméstnanci nesmi zneuzivat dobré jméno
zaméstnavatele nebo své postaveni ve spoleénosti k
prosazovani svych soukromych zajmud a nazorl nebo
zajma tfetich osob.

Vnimani zaméstnavatele v ocich vefejnosti je do
znacné miry ovlivnéno medialnimi vystupy.

Zameéstnanci si musi byt pfi vystupovani na vefejnosti
védomi zajml zaméstnavatele a jeho obchodni
politiky. Vyjadfeni pro média mohou poskytovat
vyhradné osoby, které k tomu ur¢i pfedstavenstvo.

Zameéstnanci musi chranit dobré jméno a povést
skupiny a vSech spolecnosti, které jsou jeji soucasti,
coz mimo jiné zahrnuje povinnosti pfi uplatiovani
prava na svobodu projevu vystupovat vyluéné jako
soukroma osoba a nedavat nijak najevo spojeni se
skupinou MTX Group a/nebo jakoukoliv spole¢nosti,
ktera je jeji soucasti. Zaméstnanci firem ve skupiné
MTX Group maiji povinnost byt pfi vyroku svych
nazorl na vefejnosti a na socialnich sitich opatrni a
musi byt schopni za vSech okolnosti oddélit své
osobni nazory od oficidlnich stanovisek firmy.

Prani Spinavych penéz je trestnym <c&inem a
zameéstnavatel ma zakonnou povinnost proti nému
bojovat. Prevence takového jednani zarover chrani
zaméstnavatele pfed ohroZenim jeho dobrého jména.

Zameéstnanci jsou proto povinni dusledné pracovat s

informacemi o klientech a nasledné je fadné
vyhodnocovat, aby nedoslo ke zneuZiti
zaméstnavatele k prani Spinavych penéz. V pfipadé
podezfeni jsou povinni toto oznamit svému
nadfizenému, vedeni Spolec¢nosti nebo

prostfednictvim procesu na ochranu oznamovatell
(Whistleblowing).

Nakupni a prodejni ¢innosti probihaji s nejvyssi mirou
poctivosti. Zaméstnanci spolecnosti proto nepfijimaji
ani neposkytuji zadné osobni, finanéni nebo
nestandardni vyhody, a to ani pfimo, ani
prostfednictvim prostfednikl, s cilem ziskat nebo
udrzet finan&ni, obchodni nebo jinou vyhodu pro sebe
nebo pro spoleCnost (zakaz pfijimani a nabizeni
uplatkd v jakékoli formé&) obchodnim partnerdm nebo
zastupcim dodavatele, jejich zG€astnénym stranam
nebo statnim ufednikdm s vyjimkou pfipadd dard
nebo odmén stanovenych dle poskytovani a pfijimani
dard, o kterém jsou pravidelné Skoleni.

Employees must not abuse the good name of the
employer or their position in the company to promote
their private interests and the views or interests of
third parties.

The public perception of an employer is largely
influenced by media coverage.

Employees need to be aware of the employer's
interests and its business policy when appearing in
public. Statements to the media may only be made by
persons designated by the Board of Directors

Employees must protect the good name and
reputation of the MTX Group and all companies that
are part of it, which includes, but is not limited to, the
obligation to act exclusively as a private person when
exercising the right to freedom of expression and not
to reveal any connection with the MTX Group and/or
any company that is part of it. Employees of
companies in the MTX Group have an obligation to
be careful when expressing their opinions in public
and on social networks and must be able to separate
their personal opinions from the company's official
positions at all times.

Money laundering is a criminal offence, and the
employer has a legal duty to combat it. At the same
time, the prevention of such behaviour protects the
employer from threats to its good name.

Employees are therefore required to work
consistently with client information and then properly
evaluate it to prevent the misuse of the employer for
money laundering. In case of suspicion, they are
obliged to report this to their supervisor, the
Company's  management or through the
Whistleblowing process.

Buying and selling activities are conducted with the
highest degree of integrity. Accordingly, Company
employees shall not accept or provide any personal,
financial or non-standard benefits, either directly or
through intermediaries, with the aim of obtaining or
retaining financial, commercial or other advantage for
themselves or the Company (prohibition of accepting
and offering bribes in any form) to business partners
or supplier representatives, their stakeholders or
government officials, except in the case of gifts or
gratuities established under the Giving and Receiving
of Gifts Guidelines, about which they are regularly
trained.
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V obchodnim vztahu zastupuje zaméstnavatele vzdy
konkrétni zaméstnanec, ktery komunikuje se
zdkaznikem a/nebo klientem a pfispiva k budovani
dlouhodobého obchodniho vztahu.

Zaméstnanci musi dodrzovat podpisoveé,
rozhodovaci a schvalovaci kompetence a limity
obchodovani, které jim zaméstnavatel pridélil.
Zaméstnanci mohou jménem zaméstnavatele
uzavirat pouze ty zavazky, k nimz jim bylo udéleno
prislusné opravnéni.

Spole€nost provéfuje dodrzovani pravidel kodexu u
dodavatell na zakladé Kodexu pro dodavatele, i
jejich vyrobni procesy, miru vyuzivani recyklovanych
materiall, mnozstvi odpadl a dalSi potfebné
ukazatele, jako je napf. sledovani konfliktnich
minerall (cin, tantal, wolfram (,3 T*) a zlato).

Spole¢nost sleduje programy dodavatell, které maiji
za cil snizovat vyuzivani neobnovitelnych zdroju,
zatéze zivotniho prostfedi, snizovani uhlikové stopy,
a to v celém jejich dodavatelském fetézci.

Veskeré informace, jejichz zvefejnéni mize zpUsobit
riziko sniZzeni nebo jiného naruSeni konkurenéni
vyhody spole¢nosti, jsou povazovany za davérné a
mohou byt poskytnuty pouze tém, ktefi tyto informace
potfebuji pro vykon své &innosti. Tato povinnost se
vztahuje na fyzické osoby i po ukonceni pracovniho
pomeéru.

Zaméstnancim se doporucuje, aby o divérnych
zalezitostech nebo o zalezitostech, které mohou
narusit konkuren¢ni vyhodu spole¢nosti, nehovofili
osobné ani telefonicky a na mistech a v situacich, kdy
by takové rozhovory mohly byt zneuzity. Totéz plati
pro veSkerou e-mailovou nebo internetovou
komunikaci. S e-mailovou komunikaci je tfeba
zachazet stejné jako s ostatni pisemnou obchodni
komunikaci, pokud jde o jeji obsah, pouzity jazyk
nebo praci s dokumenty.

Zameéstnanci mohou pracovat nebo mit pfistup k
davérnym informacim ziskanym od zakaznik(,
dodavateld nebo jinych subjektl. Spole€nost
vyzaduje ochranu integrity informaci a zaméstnanci
nesméji tyto dlvérné informace zverfejfiovat, pokud
nebyly k tomuto ucelu poskytnuty a jejich zvefejnéni
neni povoleno.

Ochrana integrity informaci se vztahuje na vSechny

informacni nosiCe, na kterych jsou informace
uloZeny, bez ohledu na jejich formu.

In a business relationship, the employer is always
represented by a specific employee, who
communicates with the customer and/or client and
contributes to the building of a long-term business
relationship.

Employees must comply with the signature, decision-
making, and approval competences and trading limits
assigned by the employer. Employees may, on behalf
of the employer, enter only those commitments for
which they have been granted the appropriate
authorisation.

The Company verifies suppliers' compliance with the
Code based on the Supplier Code of Conduct, as well
as their production processes, the level of recycled
materials used, the amount of waste and other
necessary indicators, such as tracking conflict
minerals (tin, tantalum, tungsten ("3 T") and gold).

The company monitors supplier programs to reduce
the use of non-renewable resources, environmental
burdens, and carbon footprint throughout their supply
chai

Any information that, when disclosed, may create a
risk of reducing or otherwise impairing a company's
competitive advantage, is considered confidential
and may be provided only to those who require such
information to conduct their business. This obligation
applies to individuals even after the termination of
employment.

Employees are advised to not discuss confidential
matters, or matters that may impair the company's
competitive advantage, in person or by telephone and
in places and situations where such discussions
could be abused. The same applies to all e-mail or
Internet communication. E-mail communication must
be handled in the same way as other written business
communication in terms of its content, language used
or work with documents.

Employees may work or have access to confidential
information received from customers, contractors, or
other entities. The company requires the protection of
the integrity of information and employees may not
disclose such confidential information unless it has
been provided for that purpose and its disclosure is
permitted.

The protection of the integrity of information applies
to all information media on which information is
stored, irrespective of its form.
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Zameéstnanci jsou povinni chranit veskeré interni
informace spole¢nosti pfed neopravnénym pouzitim,
vyzrazenim, pozménénim nebo poskozenim.

Zameéstnanci nesméji v informacnich systémech
zaméstnavatele ukladat nepravdivé nebo zkreslené
Udaje nebo zatajovat informace dulezité pro
rozhodovani zaméstnavatele.

Zaméstnanci nesmé&ji umoznit neopravnénym
osobam vyuzivat opravnéni nebo technické
prostiedky, které jim byly svéfeny, k pfistupu do
prostor nebo informacnich systém( zaméstnavatele.

Zaméstnavatel je vazan pfisnymi  pravidly
zajistujicimi volnou hospodarskou soutéz na trhu.
Korektné se uc€astni a dodrZovani antitrustovych
opatieni adekvatné monitoruje.

Zameéstnanci musi pfi své Cinnosti a pfi styku se
zaméstnanci a zastupci jinych instituci ve stejném
oboru ¢innosti dodrzovat zakon o hospodarské
soutézi a dbat na to, aby zaméstnavatel nemohl byt
spojovan s jeho  poruSovanim, dodrzovat
bezpec€nostni politiku Evropska unie vuci nékterym
tfetim zemim, tj. hospodarska a finanéni omezeni pro
vyvoz (hodnoceni legislativnich a pravnich
pozadavkd, management rizik).

Chovat se jako vlastnik znamena mimo jiné
hospodarné zachazet s majetkem zameéstnavatele.

Zaméstnanci mohou majetek zaméstnavatele
pouzivat vyhradné k vykonu své prace, s vyjimkou
pfipadd stanovenych ve vnitfnich pfedpisech
zaméstnavatele. Zaméstnanci  jsou povinni
predchazet Skodam na majetku zaméstnavatele, a
pokud dojde k ohrozeni zaméstnavatele, jsou povinni
o tom neprodlené informovat svého pfimého
nadfizeného.

Vysoka produktivita kazdého zaméstnance je
predpokladem dlouhodobého uspéchu
zameéstnavatele.

Zameéstnanci proto musi dbat na to, aby jejich
pracovni doba byla vyuzivana efektivné a aby béhem
ni vykonavali pouze Ccinnosti, které jsou pro
zaméstnavatele pfinosem. Tyto ¢&innosti jsou
vymezeny pracovnépravnimi a vnitfnimi predpisy.

Zaméstnavatel je povinen vytvofit zaméstnancim
takové podminky, aby mohli Fadné pinit své ukoly v
pracovni dobé.

Employees are required to protect any internal
company information from unauthorised use,
disclosure, alteration, or damage.

Employees may not store false or distorted data in the
employer's information systems or conceal
information that is important for the employer's
decision-making.

Employees must not allow unauthorised persons to
use the authorisations or technical means entrusted
to them to access the employer's premises or
information systems.

The employer is bound by strict rules to ensure free
competition in the market. It participates fairly and
monitors compliance with antitrust measures
adequately.

Employees must comply with the Competition Act in
their activities and in their dealings with employees
and representatives of other institutions in the same
field of activity and ensure that the employer cannot
be associated with its violation, comply with the
European Union's security policy towards certain third
countries, i.e., economic, and financial restrictions on
exports (Assessment of legislative and legal
requirements, Risk Management).

Behaving like an owner entail, among other things,
the economical treatment of the employer's assets.

Employees may use the employer's assets solely in
the performance of their work, except as provided for
in the employer's internal regulations. Employees are
required to prevent damage to the employer's assets
and, if there is a threat to the employer, they are
obliged to notify their line manager of this
immediately.

The high productivity of every employee is a
prerequisite for the long-term success of the
employer.

Employees must therefore ensure that their working
hours are used effectively and that during those hours
they perform only activities that benefit the employer.
These activities are defined by labour law and internal
regulations.

The employer shall create conditions that allow
employees to carry out their tasks properly and during
working hours.
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Spole¢nost se zavazuje chranit soukromi svych
zaméstnancl v souladu s platnymi zakony a
pfedpisy.

Firemni e-mail a internetové funkce jsou urceny
pouze pro sluzebni Ucely, a proto je veSkery provoz
téchto funkci majetkem spolecnosti. Spole¢nost si
vyhrazuje pravo monitorovat pouzivani e-mailu a
internetu na svych zafizenich a zabranit tak jejich
pfipadnému nevhodnému pouzivani.

Spole¢nost ma jasné stanoveny postup pfi
mimofadné udalosti a pfipadnému zasahu
bezpec€nostnich slozek (emergency management).

Nasazeni bezpecénostnich slozek nesmi probéhnout,
pokud by hrozilo, ze nebude dbano zakazu surového,
nelidského &i ponizujiciho jednani, ze dojde k ujmé
na zdravi i zivoté nebo bude naru$ena svoboda
sdruzovani a spolCovani.

Aby byl zaméstnavatel ve své podnikatelské Cinnosti
uspésny, musi ve firmé vytvaret a podporovat silného
podnikatelského ducha.

Veskeré Ccinnosti vykonavané zaméstnanci jsou
zalozeny na zdravém podnikatelském usudku, fj.
zaméstnanci jednaji tak, jako by byli dobrymi
vlastniky spole¢nosti. Musi vykonavat takové
¢innosti, které maximalizuji dlouhodoby finan¢ni efekt
pro zaméstnavatele a akcionére.

Pokud zjisti zaméstnanec pochybeni (podvod,
uplatkarstvi ...) proti zakonu, musi vyuzit efektivni
systém oznameni spolec¢nosti nebo Ministerstva
spravedinosti a zabranit finanénim, pravnim a
reputaénim dopadim na spole¢nost. Oznamovatel je
chranén pred pfipadnymi odvetnymi opatfenimi, tzv.
Ochrana oznamovatele (Whistleblowing).

Zameéstnavatel muze dodrzovat pravidla pro vykon
své Cinnosti pouze tehdy, pokud zaméstnanci
respektuji pravidla pro vykon své prace a plIni platné
pozadavky  pravnich predpisq, specifickych
pozadavkl zakaznika, mezinarodnich pravnich
dokumentu a jejich interpretaci.

Zameéstnanci jsou povinni dodrzovat vSechny obecné
zavazné pravni a vnitfni pfedpisy tykajici se jejich
pracovni Cinnosti. Zaméstnavatel je povinen
seznamit zaméstnance s vnitfnimi pfedpisy a zajistit
jejich dostupnost, napfiklad jejich zvefejnénim na své
vnitfni pocitacové siti.

The company is committed to protecting the privacy
of its employees in accordance with applicable laws
and regulations.

Corporate e-mail and Internet features are intended
for business use only, and therefore all operation of
these features is the property of the company. The
company reserves the right to monitor the use of e-
mail and the Internet on its devices and thus prevent
their possible inappropriate use.

The company has a clearly defined procedure in case
of an emergency and possible intervention of security
forces, the Emergency Management Directive.

The deployment of security forces must not take
place if there is a risk that the prohibition of cruel,
inhuman, or degrading treatment will not be
observed, that harm to health or life will occur or that
freedom of association and association will be
impaired.

For the employer to be successful in its business
activities, it shall create and support a strong
entrepreneurial spirit within the company.

All activities performed by employees are based on
sound business judgement, i.e., employees act in
such a way as if they were good owners of the
company. They must perform such activities as
maximise the long-term financial effect for the
employer and shareholders.

If an employee discovers misconduct (fraud, bribery
...) against the law, he or she must use an effective
system of whistleblowing to notify the company or the
Department of Justice and avoid financial, legal and
reputational consequences for the company. The
whistleblower is protected from potential retaliation,
called Whistleblower Protection.

An employer can comply with the rules for the
performance of its activities only if employees respect
the rules for the performance of their work and comply
with applicable legal requirements, specific customer
requirements, international legal documents and their
interpretations.

Employees must comply with all generally binding
statutory and internal regulations concerning their
work activities. The employer shall acquaint
employees with internal regulations and ensure their
availability, for example, by publishing them on its
internal computer network.
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Zameéstnavatel predpoklada, Ze zaméstnanci dokazi
jasné rozliSit hranici mezi svym profesnim a
soukromym Zivotem a za vSech okolnosti budou
jednat tak, aby si zachovali nezavislost a
nedochazelo ke stfetu zajmu.

Zaméstnanci nesméji realizovat obchody nebo
transakce, na kterych maiji osobni zajem nebo kvuli
kterym by se mohli dostat do stfetu zajma.

Jakykoli jiny, nez ¢cist¢ pracovni vztah mezi
zaméstnanci nesmi naruSovat bézny pracovni vykon
zaméstnance nebo tymu.

Pokud nastane situace, kdy muze dojit ke stfetu
zajmd, musi zaméstnanec o této skuteCnosti
informovat svého pfimého nadfizeného. Mezi
konfliktni situace patfi napf:

o Podnikatelské aktivity mimo spole€nost

e Osobni financni zajmy souvisejici s praci pro
spole¢nosti.

e Vyuzivani divérnych nebo jinak tajnych informaci
pro osobni potfebu.

e Zaméstnavani osob, které jsou vam blizké.

e Zaméstnavani osob, které jsou vam blizké, jako
dodavateld, poskytovateld sluzeb nebo
zakazniku.

Zameéstnavatel podporuje/vitd volnoCasoveé aktivity
svych zaméstnanct v oblasti sportu, kultury,
védeckého vyzkumu, spolkd apod. Zaméstnanci by
méli v rdmci moznosti pfispivat k rozvoji spoleCnosti
a pomahat potfebnym. P¥i vystupovani na vefejnosti
se vS8ak musi vyvarovat spojovani svych aktivit se
zaméstnavatelem. Kampan ve prospéch politickych,
nabozenskych nebo jinych podobnych cild na
pracovisti nebo vucéi obchodnim partnerim je
nepripustna.

Zaméstnavatel ma zajem na profesionalnim chovani
svych zameéstnancl, k némuz patfi i péCe o jejich
vzhled.

Zaméstnanci, ktefi pracuji na pozicich s
predepsanym pracovnim odévem (vCetné dalSich
ochrannych pomicek), jsou povinni tento odév nosit
v souladu s vnitfnimi pfedpisy spolecnosti.

Zaméstnanci na THP pozicich, pro které neni
pracovni odév pfedepsan, jsou povinni dodrzovat
normu "slusného odévu" pfi vSech jednanich v ramci
spole€nosti i mimo ni.

Styl "business casual" je minimalnim standardem pro
vSechny zaméstnance pfi vSech jednanich v ramci
spole¢nosti i mimo ni. U muzl se ocekava kosile,
polokoSile nebo polo tricko v kombinaci s formalnimi
nebo volno¢asovymi kalhotami, pfipadné vkusné
tmavé dziny a uzavfena obuv. Alternativou je noSeni

The employer assumes that employees can clearly
distinguish the boundary between their professional
and private lives and shall, under all circumstances,
act in such a way that maintains their independence
and does not give rise to conflicts of interest.

Employees may not realise deals or transactions in
which they have a personal interest or because of
which they may be in a conflict of interest.

Any relationship other than a purely professional one
between employees must not interfere with the
normal work performance of the employee or the
team.

If a situation arises in which there may be a conflict of
interest, the employee must inform their line manager
of this fact. Conflict situations include:

e Business activities outside the company

e Personal financial interests related to work for
companies.

e Use of insider or otherwise secret information for
personal use.

¢ Employment of persons who are close to you.

e Engagement of persons who are close to you as
contractors, service providers or customers

The employer supports/welcomes the leisure
activities of its employees in the fields of sport,
culture, scientific research, clubs, etc. Employees
should, as far as possible, contribute to the
development of the society and help the needy.
However, when appearing in public, they must avoid
the connecting of their activities with the employer.
Campaigning in favour of political, religious, or other
similar causes in the workplace or towards business
partners is inadmissible.

The employer is interested in the professional
conduct of its employees, which also includes care for
their appearance.

Employees who work in positions with prescribed
work clothes (including other protective equipment)
are obliged to wear these clothes in accordance with
the company's internal regulations.

Employees in “while collars” positions for which work
clothes are not prescribed are obliged to comply with
the standard of "decent dress code" at all meetings
within and outside the company.

The "business casual" style is the minimum standard
for all employees for all meetings within and outside
the company. For men, a shirt, polo shirt or polo t-
shirt in combination with formal or leisure trousers, or
tasteful dark jeans and closed shoes, are expected.
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sluSivého oble¢eni s logem spolecnosti. Od Zen se
ocekava kostym, Saty, kalhoty nebo sukné a halenka,
doplInéné vkusnou obuvi.

V situacich, kdy se zaméstnanec spolecnosti u€astni
dalezitych jednani, jako jsou zasedani
pfedstavenstva, jednani se zastupci akcionafl a
jednani s dudlezitymi externimi osobami, ;.
obchodnimi partnery, se vyZaduje standard
"business formal", pokud neni pro konkrétni udalost
stanoveno jinak. Pro muze to znamena oblek a kosili
s kravatou a uzaviené boty. U Zen se o¢ekava vkusné
obleceni, jako je kalhotovy kostym, Saty a vhodna
obuv.

VSechny normy vylu€uji sportovni obuv a obleceni,
pokud to neni dohodnuto s pfimym nadfizenym v
souvislosti s druhem vykonavané prace.

Bez ohledu na typ obleCeni musi vSichni zaméstnanci
dodrzovat obecna pravidla péce o vlastni vzhled a
pfizplsobit tento vzhled pracovnimu prostredi.
Zameéstnanci, ktefi nedodrzuji vySe uvedena pravidla,
mohou byt vyzvani k vyméné odévu. V krajnim
pfipadé je mlze jejich pfimy nadfizeny poslat domu
a pozadat je, aby pracovali jako nahradu za
ztracenou pracovni dobu.

VSichni zaméstnanci musi bezpodmine¢né dodrzovat
predepsané noseni osobnich ochrannych prostfedku
(OOPP) podle typu konkrétniho pracovisté nebo
pracovni pozice.

Spole¢nost oCekava, ze vSichni zaméstnanci budou
pfichazet do prace ve stfizlivém stavu (j. nikoliv pod
vlivem alkoholu nebo jinych omamnych ¢&i
zakazanych latek) a také Ze budou vykonavat své
povinnosti ve stfizlivém stavu. V prostorach
spolecnosti je zakazano pozivat alkoholické napoje a
uzivat omamné a jiné zakazané latky.

Spole¢nost dodrZzuje zakonné predpisy a normy
tykajici se pracovnich podminek zaméstnanct.

Spole¢nost zaméstnava zaméstnance, ktefi splfiuji
zdkonné pozadavky stanovené pro vykon pfislusné
pracovni pozice. SpoleCnost preferuje, aby prace
byla vykonavana na zakladé pracovni smlouvy, jiné
formy zaméstnavani (napf. dohody o provedeni
prace (DPC) jsou vyuzivany pouze ve vyjimeénych,
zpravidla kratkodobych pfipadech.

V souladu s Umluvou MOP &. 29 o nucené praci a
Umluvou MOP &. 105 o zakazu nucené prace
spole€nost nevyuziva nucené prace ani vyhod z ni
plynoucich. Prace ve spole¢nosti je vykonavana na
zakladé dobrovolnosti a zaméstnanec ma pravo
ukongit pracovni pomér zplsobem uvedenym v
z4koniku prace.

An alternative is to wear decent clothes with the
company logo. Women are expected to wear a sulit,
dress, trousers, or skirt, and blouse, accompanied by
a tasteful footwear.

In situations where an employee of the company is
participating in important meetings, such as meetings
of the Board of Directors, meetings with shareholder

representatives, and meetings with important
external persons, i.e., business partners, the
"business formal" standard is required, unless

otherwise defined for a specific event. For men, this
means a suit and a shirt with a tie and closed shoes.
For women, tasteful clothing such as a trouser suit,
dress and suitable footwear is expected.

All standards exclude sports-type footwear and
clothing, unless this is agreed with a line manager in
connection with the type of work performed.

Irrespective of the type of clothing, all employees
must comply with the general rules for caring for one's
own appearance and adapt this appearance to the
professional environment. Employees who fail to
comply with the above rules may be required to
change their clothing. In extreme cases, they may be
sent home by their line manager and asked to work
to compensate for lost working hours.

All employees must unconditionally observe the
prescribed wearing of Personal Protective Equipment
(PPE) according to the type of specific workplace or
job position.

The company expects all employees to come to work
in a sober state (i.e., not under the influence of
alcohol or other narcotic or prohibited substances),
and that they will perform their duties in a sober state.
It is forbidden to consume alcoholic beverages and
use narcotic and other prohibited substances on the
premises of the company.

The company complies with legal regulations and
standards regarding the working conditions of
employees.

The Company employs employees who meet the
legal requirements set out for the relevant job. The
Company prefers that work be performed based on
an employment contract; other forms of employment
(e.g., performance contracts) are used only in
exceptional, usually short-term cases.

In accordance with ILO Forced Labour Convention
No. 29 and ILO Convention No. 105 concerning the
Prohibition of Forced Labour, the Company does not
use forced labour or its benefits. Work in the company
is performed on a voluntary basis and the employee
has the right to terminate the employment
relationship in the manner provided for in the Labour
Code.
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V souladu s Umluvou MOP &. 138 o minimalnim véku
a Umluvou &. 182 o odstranéni nejhorich forem
détské prace nejsou ve spoleCnosti zaméstnavany
déti mladSi 15 let, jak je uvedeno v politice lidskych
prav.

Spole¢nost vyhodnocuje vlivy a dopady své Cinnosti
také u zainteresovanych stran, zejména mistnich
komunit, narodnostnich, etnickych, nabozenskych a
jazykovych mensin, V ramci dodavatelského fetézce,
pak i ochranu prav kmenovych a mistnich obyvatel,
které by mohly byt nuceni k vystéhovani.

Spole€nost neuplatfiuje ani nepodporuje diskriminaci,
uzivani psychického nebo fyzického natlaku a
nebrani pracovnikim v uplatfiovani jejich prava na
nezavislé smysleni, konani a uspokojovani svych
potfeb (rovnost podminek v pracovnim procesu,
Whistleblowing — interni oznamovaci systém,
Ochrana oznamovatell) v ramci celého pracovniho
procesu od etického naboru, pracovni pozice,
hodnoceni, odméfovani az po ukonéeni pracovniho
pomeéru.

Zamestnanci spolecnosti maji pravo se sdruzovat v
souladu s platnymi pfedpisy. Zadny zameéstnanec
nesmi byt za vykon tohoto prava diskriminovan.

V souladu s Umluvou MOP ¢&. 111 o diskriminaci
spolec¢nost pfi vybéru zaméstnancl a v pribéhu
pracovniho procesu nediskriminuje a zarucuje rovné
zachazeni bez ohledu na rasy, barvy pleti,
nabozenstvi, pohlavi, véku, fyzické zdatnosti,
narodnosti, sexualni orientace, €lenstvi v politickych
stranach, ¢lenstvi v odborech, zdravotnich testd nebo
rodinného stavu. Diskriminace v jakékoliv formé je
zakazana.

Zaméstnavatel si je védom, Zze motivace
zaméstnancl k praci se zvySuje s uspokojovanim
jejich individualnich potfeb ze strany zaméstnavatele.

Prostfednictvim vedoucich zaméstnanct proto
zaméstnavatel respektuje individualni potfeby a
pozadavky jednotlivych zaméstnancu a zohledriuje je
s ohledem na charakter prace a technické a provozni
moznosti tak, aby jim umoznil dosahovat vysokych
pracovnich vykona.

V souladu s platnymi pravnimi pfedpisy spole€nost
zajituje bezpeCné a zdravé pracovni prostiedi,
poskytuje zdarma osobni ochranné pracovni
prostiedky a provadi hodnoceni rizik a dohled nad
jednotlivymi pracovisti z hlediska bezpecnosti. Jsou

In accordance with ILO Convention No. 138 on
Minimum Age and Convention No. 182 on the
Elimination of the Worst Forms of Child Labour,
children under the age of 15 are not employed by the
Company as stated in the Human Rights Policy.

The company also assesses the impacts and effects
of its operations with stakeholders, particularly local
communities, national, ethnic, religious and linguistic
minorities, In the supply chain, the protection of the
rights of tribal and local people who may be forced to
move out.

The Company does not practice or promote
discrimination, use of psychological or physical
coercion and does not prevent workers from
exercising their right to think, act independently and
satisfy their needs (Equal Employment Opportunity,
Whistleblowing - Internal Whistleblowing System,
Whistleblower Protection) throughout the entire
employment process from ethical recruitment, job
placement, evaluation, remuneration to termination.

Employees have the right to organise in accordance
with the applicable regulations. No employee shall be
discriminated against for exercising this right.

In accordance with ILO Convention No. 111 on
Discrimination, the Company does not discriminate in
the selection of employees and during the
employment process and guarantees equal treatment
without regard to race, colour, religion, sex, age,
physical ability, nationality, sexual orientation,
political party membership, trade union membership,
medical tests or marital status. Discrimination in any
form is prohibited.

The employer is aware that the motivation of
employees to work increases with the meeting of their
individual needs by the employer.

Through managers, therefore, the employer respects
the individual needs and requirements of individual
employees and takes them into consideration in view
of the nature of the work, and technical and
operational possibilities, in such a way as to enable
them to be high performing.

In accordance with applicable laws, the company
ensures a safe and healthy working environment,
provides free personal protective equipment, and
performs risk assessment and supervision of
individual workplaces from the point of view of safety.
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pfijimana technicka a organiza¢ni opatfeni k prevenci
pracovnich Urazd a nemoci z povolani.

Kazdy zaméstnanec musi mit pfistup k pitné vodé a
socialnim a hygienickym zafizenim dle svého
pracovniho zafazeni (kuchynky, toalety, Satny,
umyvarny). VSechna pracovisté maji odpovidajici
osvétleni a vétrani a je na nich udrzovana pfimérena
teplota.

Spole¢nost  zajiStuje bezpeCné a zdravotné
nezavadné pracovni prostiedi s uplatfiovanim
prevence, tj. pfedchazeni moznému vzniku situaci,
které by mohly mit negativni dopad. Dale zajiStuje
pravidelné mésicni preventivni prohlidky pracovist,
kontroly a ro€ni provérky (audit) BOZP a PO. Zavedla
systém pravidelného Skoleni zaméstnancl v rozsahu
bezpec€nosti a ochrana zdravi pfi praci, organizace
zabezpeceni pozarni ochrany a uzaviela smlouvu o
preventivni péci, jejimz prostfednictvim zajiStuje
vstupni, preventivni, mimoradné a vystupni prohlidky
nebo prislusna odborna vysetreni.

Spole€nost zajistuje, aby jeji zaméstnanci pracovali v
souladu s platnymi pravnimi pfedpisy tykajicimi se
pravidelné pracovni doby, prace presCas, prestavek,
doby odpocinku, dovolené na zotavenou a matefské
a rodiCovske dovolené.

PodrobnéjSi pracovni podminky upravuje zakonik
prace.

Zameéstnanci musi dostavat mzdu, ktera je plné v
souladu s platnymi pravnimi a mzdovymi pfedpisy, a
penézni plnéni jsou zaméstnanclm poskytovana na
zakladé vnitfnich pfedpisl.

Zaméstnavatel ma uzavieno kolektivni Urazové
pojisténi pro pfipad pojistnych udalosti, které
nastanou pfi vykonu prace.

SpoleCnost oCekava, Zze zaméstnanci budou

dodrzovat stanovena pravidla a Zze budou pfi své
praci hajit zajmy zaméstnavatele. Od zaméstnancu
se rovnéz ocekava, ze budou vénovat zvySenou

Technical and organisational measures are taken to
prevent accidents at work and occupational diseases.

Every employee must have access to drinking water
and social and sanitary facilities according to the work
arrangment (kitchens, toilets, changing rooms,
washrooms). All workplaces have adequate lighting
and ventilation, and an appropriate temperature is
maintained.

The company ensurs a safe and healthy working
environment with the application of prevention, i.e.,
the avoidance of possible situations that could have
a negative impact. It also ensures regular monthly
preventive workplace inspections, checks and annual
HSE and OHS audits. It has established a system of
regular training of employees in the scope of the
Occupational Health and Safety at Work, Fire Safety
Organisation Emergency Management and has
concluded a preventive care contract through which it
provides initial, preventive, emergency and exit
examinations or relevant professional examinations.

The company ensures that its employees work in
accordance with the applicable legislation concerning
regular working hours, overtime, breaks, rest periods,
convalescent leave, and maternity and parental
leave.

More detailed working conditions are governed by the
Labour Code.

Employees must receive wages that are fully in line
with applicable wage legislation, and cash benefits
are provided to employees based on internal
regulations.

The employer has a collective accident insurance
policy in place for insured events that occur in the
course of work.

The company expects employees to comply with the
set rules and that they will defend the employer's
interests in the course of their work. Employees are
also expected to pay close attention to facts that may
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pozornost skute¢nostem, které mohou nasvédcovat
trestné Cinnosti, zavaznym prestupkiim nebo jinému
zavadovému chovani zaméstnancl a obchodnich

partner(l. Zakladni moralni povinnosti kazdého
zaméstnance je podezieni na takové jednani
oznamit.

Pokud je zaméstnanec znepokojen jednanim jiného
zaméstnance, které je v rozporu s kodexem, chce
oznamit poruseni kodexu nebo podat stiznost, mize
takové oznameni ucinit pisemné svému pfimému
nadfizenému, pracovnikim personalniho oddéleni
nebo vedeni spole¢nosti.

Zaméstnanec mulze pozadat o duavérné nebo
anonymni feSeni zalezitosti, kterému bude vyhovéno
v maximalni mozné mife v mezich zakona.

Vedeni spole¢nosti je povinno tyto zaleZitosti
projednat a proSetfit a v pfipadé potfeby pfijmout
napravnd opatfeni.

DalSi moznosti je zaslat pfipadné podnéty na e-
mailovou adresu skupiny etickykodex@mtxgroup.cz.
Veskeré takto obdrzené podnéty budou sméfovany
vedeni skupiny MTX.

Zadny zaméstnanec nebude za podnét podany v
dobré vife diskriminovan.

Kodex je zavazny pro vS8echny zaméstnance
spole€nosti a pfipadné také pro tfeti strany, které
spolec¢nost zastupuje (napfiklad zprostfedkovatele).

indicate criminal activity, serious misconduct, or other
malicious behaviour by employees and business
partners. It is the basic moral duty of every employee
to report suspicions of such behaviour.

If an employee is concerned about conduct by
another employee that is in violation of the CoC
wishes to report a breach of the CoC, or wishes to file
a complaint, such notification may be made in writing
to their line manager, HR staff or management.

The employee may request the confidential or
anonymous resolution of the matter, which will be
complied with to the maximum extent possible within
the bounds of the law.

The company's management has a duty to discuss
and investigate such matters and, if necessary, take
corrective action.

Another option is to send any suggestions to the
group's e-mail address at
etickykodex@mtxgroup.cz . Any inputs received in
this way will be directed to the management of the
MTX Group.

No employee will be discriminated against for a
suggestion submitted in good faith.

The CoC is binding on all employees of the company
and, as appropriate, also on third parties represented
by the company (for example, intermediaries).

ORO01-03_CodeOfConduct_MTX_Group_10_2023.docx

Page 15 of 15



